
 
Your City. Your Career. 

 
Living in the Bay Area can enrich your life. Now it can do the same for your career. As one of Northern California’s most 
powerful economic forces, the City of Oakland offers an impressive array of career opportunities for visionary people 
who thrive on open communication and dedicated service. If you'd like to share your talents with our city, Oakland 
welcomes you. 
 

PROJECT MANAGER III 
(INTERNAL AFFAIRS COMMANDER) 

$11,590-$14,230/month 
Closes:  Friday, May 29, 2015 at 11:59 pm 

The City of Oakland is currently recruiting to fill a Project Manager III (Internal Affairs Commander) vacancy within the 
Oakland Police Department. Under the direction of the Chief of Police, the Internal Affairs Commander oversees the 
daily operations of the Division, ensuring all complaints are received, processed, investigated and reviewed in 
accordance with controlling state laws and Departmental policy. The position will manage both sworn and civilian 
personnel and is critical to the function of the Agency. 
 
The ideal candidate must present a mature, professional, businesslike appearance and possess the capability to 
interact with people of varied backgrounds.  Have excellent problem solving skills and demonstrate ability to present 
and communicate effectively in writing and orally with executive management and leaders.  Be an exceptional leader 
who uses independent judgment and discretion while providing oversight to staff who conduct internal affairs 
investigations and be a person of integrity and honesty.  In addition, must be committed to the department's core values 
which include fairness, integrity, respect, service and teamwork.  
 
The incumbent will pan, organize, manage, participate in and direct the work of the project including the development, 
successful implementation, and quality control aspects of each project; prepare long-range plans in coordination with 
City agencies/departments, other divisions and other public agencies; develop policies and procedures for establishing 
costs, schedule controls and coordinating activities; negotiate and administer contracts with project participants and 
service providers; resolve conflicts in a timely manner satisfying the clients' needs, the designer’s concepts and keeping 
with the budgetary constraints and established schedule; and analyze proposed and current project management 
regulations and develop recommendations for implementation compliance. Additionally, will prepare or review staff 
reports and resolutions for the City Administrator, City Council or commissions; work closely with the Council, public and 
private groups, professional groups and citizens to explain or coordinate plans for proposed projects and to solicit their 
support; direct the preparation and administration of project budgets; prepare cost forecasts, variances and critical 
paths including project closeout procedures; maintain master schedule and inform management of potential conflicts; 
manage, assign, supervise and evaluate assigned staff; and provide training and staff development. 
  
Minimum requirements include a Bachelor’s degree from an accredited college or university in public or business 
administration or other relevant degree (a Master’s degree is desirable), along with 2 years of experience comparable to 
a Project Manager II with the City.  Strong background in a police or law enforcement environment is desirable. 
Requires good project management, supervisory, contract negotiation/administration, conflict resolution, presentation, 
problem solving, interpersonal, report generation, verbal/written communication, grammar and computer skills, as well 
as the ability to prepare and administer departmental budgets, develop and maintain positive relationships with 
community leaders, organizations, businesses and staff, and coordinate a variety of projects and activities inter-
departmentally and with outside agencies across overlapping work areas. Must be able to interpret and enforce 
administrative/operational polices, practices and procedures, maintain departmental and state safety standards, analyze 
complex technical and administrative information and telecommunications systems problems, evaluate alternative 
solutions and recommend or adopt effective courses of action, conduct staff meetings, and exercise sound, 
independent judgment. This position requires passing a thorough background investigation. 
  
To apply and view current openings visit our employment opportunities webpage at: 
http://agency.governmentjobs.com/oaklandca/default.cfm. You may also call (510) 238-3112 for information.  EOE 
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